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Nonprofit organizations are bodies that provide services to people for charity rather than monetary value factors. These organizations make use of people who provide their services for free without getting paid. These people are known as volunteers. Despite the fact that the two do not have monetary gains, it does not rule out the kind of mutual gain relationship they share. 
Volunteers are given a platform to find out if they are suited to developing their careers. People tend to volunteer in performing tasks they feel they have enough courage in doing or a desire to pursue a career in it, or they are already qualified to offer services in that line of duty. For example, medics in Red-Cross offer their services in times of blood donation programs, disaster management especially after a disaster like an earthquake have occurred, carrying out vaccinations and treating people struck by epidemics. In such cases, interested people can help the skilled employees and boost their passion for the career.
according to Hansmann  { the role of non profit  enterprise } you can Create a job opportunity for yourself- during voluntary activities, one tends to meet new and many people. Most of these people may be professionals in your line of service, investors or even senior people in other organizations. As they watch you deliver your free services, they may be fascinated by you4r level of diligence and dedication and may subsequently offer you an opportunity either by inviting you to an interview or recruiting you directly to a similar job.
Another benefit is Networking opportunities, During voluntary service, you meet new people who are so beneficial to your career. In a case where an organization is supplying relief food to a region, a prospective entrepreneur on voluntary service may meet suppliers who he may lay a foundation in business with. They may become future business partners and create a good working relationship.
Snap up any opportunities is another benefit stated in his work During the volunteering period, an opportunity may arise in the organization in form of a vacancy. An employee may be fired, resign or an additional employee may be required by the organization you are working for or a related similar organization. The organizations avoid going to conducting interviews and source directly from the most qualified volunteers.
Drucker (managing the nonprofit organization :principles and practices )states that to Gain experience- is another reason for individuals to volunteers Volunteering programs create platforms where prospective career goals can be nurtured. It is a good chance for interns to sharpen their skills too. Often, nonprofit organizations offer mentorship programs to employees alongside the volunteers. The volunteers also share a lot with the more experienced employees working in their lines of duty thus gaining experience.
He also that some volunteer to Identify your weak points- During career building, it’s always important to build on your strengths and also do something on the weaknesses. During volunteering, one gets a chance to work without his mistakes being punished by a supervisor but is corrected and advised accordingly.
Strengthening C.V During employee recruitments, interviewers focus on experience the job applicant has acquired for him to be competitive enough to occupy the office. Working on a voluntary basis also shows that one is passionate in his career. You stand a better chance than your competitors when you have done voluntary service in a similar line is also a major reason why people volunteer.
Volunteers get Education fund by nonprofit organizations like Red-Cross which offer sponsorship programs for needy and determined people in education. To get such opportunities, you need to be identified by the people charged with duties of offering scholarship programs. If you are a volunteer, you stand a better chance to get a sponsorship to pursue the career of your choice so long as the passion and ability is there.
Coffman say that volunteers may benefit from Employee benefits since many persons contracted to an organizations whether on a permanent or temporary basis are entitled to benefits such as discounts to health and life insurance. This is beneficial as it saves the volunteer of expenses and instills confidence in him as he delivers on his duties.
Volunteers get to try out new ideas in their careers. In voluntary activities, you have the chance to try out a method you have always found worth a chance. For example in epidemics management, you can ask the victims to try out a method you think may serve them in evading the disease another time.  
 It is evident that on profit making organizations bring about a lot of benefit to the organization but how do organizations really benefit from these volunteers. Most research shows that volunteers have more benefits compared to organizations. This does not mean the organization does not benefit. Ducker and peter (managing the non-profit organization: principles and practices) explain that this volunteers help the organization to achieve and implement it mission.
This volunteer’s will help an organization to achieve its objectives in different ways. The first one is   they will help in offloading   the workers employed. This will leave the workers with specific little work which they are   to do thus producing quality professional work.
They also add that having volunteers working for the organization will improve on the good reputation that will not only be recognized by the community but also the funders. For donors to help the organization the institution must have a   good name and visible results that always drive the volunteers to apply for jobs in the organization.
According to Coffman (Nonprofit can compete with employee benefits), he highlights how an organization a develop a clear understanding of the volunteers roles and make better use of their skills. This is by giving the job where they can be more productive and where they are trained on they produce professional jobs.
Nonprofit organizations  reduce the operating cost by cutting the wages since most volunteers   are not paid .This helps  the organization to achieve  tasks at minimum expenses. The organization will also increase it quality of services or programs. This is due to the division of labor among many volunteers and employee s to their areas of specialization.
 Finally both the organization and the volunteers benefit almost equally in their relationship to pursue a common goal. Since this organization has help from the volunteers and also because of the limited liability under the law it is able to serve it purpose which also includes helping volunteers achieve their missions and goals
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